Roxbury Central School District and Roxbury Teachers Association (2006) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Roxbury Central School District and Roxbury Teachers Association (2006) 
 
Employer Name: Roxbury Central School District   
 
Union: Roxbury Teachers Association     
 
Local:     
 
Effective Date: 07/01/06   
 
Expiration Date: 06/30/10   
 
PERB ID Number: 6083   
 
Unit Size: 57   
 
Number of Pages: 58     
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
 
Between 
ROXBURY CENTRAL SCHOOL DISTRICT 
-and the- 
ROXBURY TEACHERS ASSOCIATION 
JULY 1,2006 - JUNE 30,201 0 
Printed 
Compliments of: 
The aeo~le who h& 
yew ~ d r k  to learn' 

TABLEOFCONTENTS 
ARTICLE 1 
PREAMBLE 1 
ARTICLE 2 
NEGOTIATION PROCEDURES 1 
ARTICLE 3 
ASSOCIATION AND TEACHER RIGHTS 2 
ARTICLE 4 
SCHOOL CALENDAR AND TEACHING HOURS 2 
ARTICLE 5 
MAINTENANCE OF STANDARDS 3 
ARTICLE 6 
PAYROLL DEDUCTIONS 4 
ARTICLE 7 
TEACHING CONDITIONS 4 
ARTICLE 8 
QUALIFICATIONS AND ASSIGNMENTS 5 
ARTICLE 9 
LEAVES OF ABSENCE 6 
ARTICLE 10 
SICK LEAVE BANK 9 
ARTICLE 11 
PROFESSIONAL BEHAVIOR 10 
ARTICLE 12 
TEACHER EVALUATION 10 
I~RTICLE I3 
TEACHER FILES 1 I 
ARTICLE I4 
ADVISORY CO;CIAMITTEE I I 
.IRTKLE 1.5 
TEACIIER IWSPONSISILITIES I I 
ARTICLE 16 
PROFESSlOiYt\L GROWTH OF ST.\FF 12 
ARTICLE 1 7 
REORGANIZATION 
ARTICLE 18 
GRIEVANCE PROCEDURE 1 
ARTICLE 19 
INSURANCE 1: 
ARTICLE 20 
TEACHER'S SALARIES 19 
ARTICLE 21 
TEACHER'S ASSISTANTS SALARIES 2 1 
ARTICLE 22 
RETIREMENT INCENTIVE 22 
ARTICLE 23 
EXTRA CURRICULAR COMPENSATION SCHEDULE 24 
ARTICLE 24 
CHAPERONING 29 
ARTICLE 25 
GUIDANCE, SCHOOL NURSE, PSYCHOLOGIST 3 1 
ARTICLE 26 
MISCELLANEOUS 33 
ARTICLE 27 
LONG-TERM SUBSTITUTES 33 
ARTICLE 28 
MENTORING 34 
ARTICLE 29 
DURATION OF .4GREE&IIENT 35 
rlDDEIVDUM A 
ANNUAL PERFORMANCE REVIEW 36 
A DDENDULW B 
MENTORING PLAIN 37 
ARTICLE 1 
This agreement entered into this 12th day of J d  2006, by and between 
the Board of Education of the Roxbury Central School District, hereinafter 
called "Board" and the Roxbury Teachers Association, hereinafter called 
the "Association". 
That the Roxbury Central School Board of Education, having determined 
that the Roxbury Central School Teachers' Association is supported by a 
majority of the teachers in the unit hereby recognizes the Roxbury Central 
School Teachers' Association as the exclusive negotiating agent for the 
teachers, certified teaching assistants, guidance counselors, school 
psychologist, and school nurse in such unit. Such recognition shall 
extend for the maximum period allowed by the law unless another 
employee organization submits to the Board of Education a competing 
claim of majority support and submits as evidence in support thereof a 
certified list of its members equal to or greater than 30% of the teachers in 
the above unit in accordance to procedures established by the Public 
Employment Relations Board Pursuant to Article 14 (Section 205) of the 
Civil Service Law. 
The use of the term "teacher" or "RTA member" in the contract shall mean 
bargaining unit member except where qualified in the contract (i.e. 
elementary teacher) or where titles are specifically excluded in sections of 
the contract. 
ARTICLE 2 
It is contemplated that terms and conditions of employment provided in 
the Agreement shall remain in effect until altered by mutual agreement in 
writing between the parties. Neverthe!ess, ?xca.iise of the special nature of 
the public educational process, it is likewise recognized that matters may 
from time to time arise of vital mutual concern to the parties which have 
not been fully or adequately negotiated between them. It is in the public 
interest that the opportunity for mutual discussion of such matters be 
provided. The parties accordingly agree to cooperate in arranging 
meetings, selecting representatives for discussion, furnishing and 
resolving such matters. 
No later than six months prior to the expiration date of this contract, ,June 
30, 20 10, or a mutually agreeable time, the parties will enter into good 
faith negotiations over a successor agreement covering the following 
school year. 
C .  Neither party in any negotiations shall have control over the selection of 
the representatives of the other party. The parties mutually pledge that 
their representatives will be clothed with all necessary power and 
authority to make proposals, consider proposals and reach compromises 
in the course of negotiations. 
ARTICLE 3 
A. The Roxbury Teachers Association and its representatives shall have the 
right to use school buildings a t  all reasonable hours for meetings when 
school is not in session. 
B. Duly authorized representatives of the Association and the organizations 
with which the Association is affiiated shall be permitted to discuss 
matters pertaining to Association business with Association members a t  
school during the member's lunch period, preparation period and after 
student dismissal provided that it does not interfere with the member's 
after dismissal responsibilities. 
C .  The Association shall have the right to place appropriately identified 
notices, circulars, and other material on the faculty room bulletin board 
and in the teachers' mailboxes, including material of political 
endorsements. 
D. When representatives of the Association are mutually scheduled by the 
Board and the Association to participate in negotiations during working 
hours, they shall suffer no loss of pay. 
SCHOOL CALEADAR AND TEACHING HOURS 
A. It is agreed that each teacher shall be offered a term of employment of 186 
working days. The school year for teachers will contain a minimum of 180 
teaching days. During the last week of school in June, commonly referred 
to a s  Regents Week, when the number of school days exceeds 180, the 
elementary school will be in session for no less than 2 or no more than 4 
half-days. The remaining half days shall not be duty free time, but shall 
be used to do necessary paper work, complete grades and other end of the 
year duties. 
The regular school day for all teachers shall not exceed seven (7) hours 
and five (5) minutes. Each teacher shall be provided with a duty free 30- 
minute lunch period and two (2) duty free 40-minute preparation periods 
per day. Each Teaching Assistant will be granted a duty free, 30 minute 
lunch period and one (1) duty free, 40 minute preparation period per day. 
Teacher input will be considered for decisions regarding modifying 
schedules. 
The Association encourages that teachers be available for student and 
parent conferences. These conferences shall not interfere with classroom 
teaching. Conferences shall be by appointment except in unforeseeable 
situations. Those teachers governed by state or other regulatory bodies 
and required to conduct parent conferences sooner than the scheduled 
school conference day will be allowed to schedule conferences around 
their classroom schedule and not be required to be present in school on 
that conference day. This day shall not be charged to the teacher a s  a 
sick or personal day. 
The faculty can recommend to the Administration the institution of half- 
day conference days as allowable by State Education law for the purpose 
of curriculum and educational program development. The Executive 
Committee of the Roxbury Teacher's Association will present the said 
recommendations to the Board in writing at  least thirty days before the 
date requested. 
ARTICLE 5 
n&AINTEWWCE OF STANDARDS 
All conditions of employment including free time when elementary special 
teachers are present, teacher facilities, textbook selection, professional 
conferences, instructional materials selection, relief period, leaves and 
other general working conditions shall be maintained at not less than the 
highest minimum standard in effect in the district at  the time +&.,is 
Agreement is signed, provided that such conditions shall be improved for 
the benefit of teachers as required by the express provisions of this 
Agreement. This Agreement shall not be interpreted or applied to deprive 
teachers oi professional advantages heretofore enjoyed unless expressly 
stated herein. 
The duties of any teacher or the responsibilities of any position in rhc 
bargaining unit will not be substantially altered or increased withsut prior 
nesotiation with the Association. 
C. The Board of Education members retain the right, in accordance with 
applicable laws, regulations and policies: 
1. To direct employees of the Board. 
2. To hire, assign, and retain employees in positions within the school 
district. 
3. To relieve employees from duties for legitimate reasons. 
4. To determine the methods, means, and personnel by which such 
operations are to be conducted. 
5. To take whatever actions may be necessaxy to carry out the 
responsibilities of the Board in situations of emergency. 
ARTICLE 6 
A. The Board agrees to deduct the membership dues of the Roxbury 
Teachers' Association in periodic installments from the salaries of those 
persons who have duly authorized the Board in writing to make such 
deductions and remit the amount so deducted to the Association. 
B. The Roxbury Teachers' Association shall certifl to the Treasurer in writing 
the current rate of its membership dues. 
C. Deductions shall begin a t  the pay period following the Treasurer's receipt 
of completed dues deduction forms. 
D. Authorized deductions on the part of any individual teacher to 
organizations such as Teachers' Credit Union or Tax Sheltered Annuities 
shall be made by the district treasurer as  instructed by said tcacher. 
ARTICLE 7 
TEACHING CONDITIONS 
A. The Board and the Association acknowledge that a teacher's primary 
responsibility is to teach and that to the extent possible energies should 
be utilized to this end. Therefore, they agree as follows: 
1. Sufficient teacher aides shall be provided to assist teachers where the 
administration decides it can best implement the aforementio~ed 
statement. 
2. The administration will obtain adequate replacements for absent 
teachers. If a qualified teacher is not available, then an aide may be 
provided. Teachers will not be asked to serve as substitutes except in 
emergencies. 
B. The Board shall make every effort to relieve teachers of routine clerical 
and supervisory duties. 
C. Teachers shall provide a reasonable amount of time for extra help to 
students who need it. 
D. Teachers of junior and senior high students shall have no more than six 
(6) teaching periods per day and no supervisory duties. A lab period shall 
be considered a teaching period. 
E. The Roxbury Central School Board shall make every reasonable effort to 
keep the student load of secondary teachers a t  or below 110 students and 
will attempt to further reduce the student load. 
F. In order to serve better the pupils, the community and the educational 
profession, the Board and Teachers' Association agree that attendance at 
extra-curricular activities is beneficial and therefore urge all school 
personnel to be present at as many events as possible. 
ARTICLE 8 
QUALIFICATIONS AND ASSIGNjdENTS 
A. A s  soon as practicable and under normal circumstances not later than 
June 30, teachers will be notified of their assignments for the coming year. 
Normally no changes in teachers' schedules will be made later than the 
15th day of August preceding the commencement of the school year. 
When changes must be made after August 1 .ith, the teachers :;.ill t;c 
advised prior to the change. 
B. There shall be established a scheduling committee composed of tn-o 
elementary teachers and two secondary teachers (who shall be elected 
from and by the teaching staff) and two administrators whose 
responsibility it shall be to create a schedule which shall be implemented 
the following school year. This schedule will include the scheduling of all 
special teachers for the elementary and will be finished by May 1 of the 
year preceding its implementation. 
ARTICLE 9 
LEAVES OF ABSENE 
SICK LEAVE - Teachers employed on a ten-month contract shall be 
granted on the first day of the school year fifteen days of sick leave each 
year, cumulative to a total of 200 days. Sick leave may be used for 
emergency family illness. 
Those employed on an 11 and 12 month contract shall be granted one 
additional day for each month beyond the regular school year, cumulative 
to 200 days. 
Teachers who maintain a balance of 150 accumulated sick days will 
be granted a bonus of $300.00 in their final paycheck. 
The following scale shall be used for unused or minimal use of sick 
leave or personal leave days with the exception of those designated 
for death in the family: No days used = $425, one day used = $325. 
"Family" shall be construed to mean immediate family. Other so 
called "death leave" eligibility shall be decided on an individual basis 
by the Superintendent. 
Effective July 1, 2006, those retiring will be awarded $45/day for 
each day of unused sick leave payable in the last paycheck. 
Effective July 1,  2007, those retiring will be awarded $55/day for 
each day of unused sick leave payable in the last paycheck. 
Effective July 1, 2008, those retiring will be awarded $65/day for 
each day of unused sick leave payable in the last paycheck. 
Effective July 1,  2009, those retiring will be awarded $75/day for 
each day of unused sick leave payable in the last paycheck. 
PERSONAL LEAVE - Each teacher will be granted three (3) days personal 
leave each year, noncumulative. 'This leave will be granted when 
requested with three (3) days written notice to the Superintendent, 
without requiring explanation by the teacher. This leave is not to be used 
to extend any vacation. 
In case of an zmergency, if the teacher is unable to give proper notice, 
such leave is to be paid upon proper explanation. 
This leave is intended for matters which must be attended to while school 
is in session. 
Teachers may use two (2) days of sick leave for personal leave when the 
Superintendent deems an emergency exists. 
Up to five (5) days leave each year shall be provided for each death in the 
immediate family. These days are non-cumulative. 
C. EXTENDED LEAVE - Subject to the approval of the Board of Education, 
teachers shall be allowed to take a leave without pay or salary increment 
for a period of up to two (2) years for valid or justifiable reasons presented 
in writing to the Board of Education a t  least thirty (30) days prior to the 
commencement of such leave. Reasons for denial shall be stated in 
writing. 
D. HEALTH APPOINTMENT - Absence for medical appointments or disability 
treatments may be deducted from either sick or personal leave as 
requested in writing by the staff member. 
E. CHILD CARE LEAVE - A teacher shall be granted an unpaid child care 
leave, of up  to two (2) years in duration, upon written application to the 
Board of Education. Said leave may be used to care for recently born or 
recently adopted children. 
F. TEACHERS CONFERENCES - Teachers upon their request and with the 
approval by the Administration, may attend special workshops or 
conferences in their related area. When teachers are excused for this 
purpose it is expected that necessary reports will be made in order that 
educational improvement will accrue in the school. A11 reasonable 
expenses of the teacher shall be reimbursed according to school fiscal 
procedures. Such days shall not affect any leave time of the teacher. 
G. OTHER LEAVES OF ABSENCE - Requests for other leaves of absence will 
be presented to the Superintendent in writing and will be subject for 
review and apprtjval of tiit: Board of Education. 
H. ADVANCED SICK LEAVE - If a teacher uses all accumulated sick leave, 
the Board of Education may advance sick leave. Such advances of sick 
lcave shall not exceed five days and shall be deducted from the next jear's 
sick leave. Upon termination of the employee's service, any such 
advanced sick lcavc shall be deducted from moneys due the teach- br or 
athenvise repaid to the district at the rate of 1 /200 of the teacher's salary. 
I. SP.BDL4TIC.ZL LEAVE - Regularly cmployed full time teachers of Roxbury 
Central School will bc eligible for professional study lcavcs undcr the 
following conditions. 
Such leave will be granted for the purpose of professional growth. 
Candidates for such leave will have completed five (5) years of service 
as a teacher a t  Roxbury Central School prior to beginning such leave. 
A teacher may be granted such leave for one semester or one year. A 
teacher is eligible for only one professional study leave. 
Candidates shall make application to the Board of Education for such 
leave describing its purpose, duration and benefit to the district's 
faculty. This proposal must include plans for the implementation 
and evaluation of an insenrice program (dealing with the content of 
the study leave) for the first semester after returning to Roxbury 
Central School. Such application to the Board of Education will be 
reviewed and either accepted, returned to the applicant for further 
refinement before acceptance, or denied. 
Proposals will be considered according to the following timetable: 
By April 1st for full year or first semester leave; 
By September 1st for second semester leave. 
A committee composed of two teachers, Superintendent of Schools 
and Principal shall review applications and make final 
recommendations to the Board of Education. 
No more than one teacher may be granted professional leave in one 
year. 
Remuneration shall be at a rate of !4 pay for a full year's leave or full 
semester pay for 1/2 years leave (%pay regardless if full or '/z year 
leave). This year counts toward an additional salary step and 
longevity. 
A teacher granted a professional study leave shall agree to return to 
his/her duties at Roxbury Central School for two full school years. 
Teachers leaving Roxbury Central School before the stipulated two 
j-ear period will pay back the district the entire amount of expenses 
received from the district. During the first returning semester, the 
returning teacher shall implement and evaluate the inservice 
program as proposed in the original application. 
Criteria for selection of professional study leave candidates: 
a. Study with the strong promise and commitment to yield a 
practical and useful inservice program during the returning year 
of the teacher. 
b. Study which results in direct instructional benefits to the 
teacher, his/her peers and his/her students. 
c. Study which will strengthen the competencies of the teacher. 
d. Study within the teacher's field resulting in credit hours or a 
committee-approved alternative. 
e. Total years of service at Roxbury Central School. 
11. If there are two or more applicants for a professional study leave, 
preferences will be given to those candidates who satisfy the greatest 
number of criteria. 
12. The teacher granted professional study leave shall retain the same 
medical and dental benefits as a full time teacher. 
13. Professional study leaves will be granted only through accredited 
institutions of higher education. The applying teacher must choose 
between a. and b. below: 
a. If tuition is included in the itemized expenses, no credit will be 
given for semester hours accumulated during the professional 
study leave. 
b. If tuition is not included in the itemized expenses, credit will be 
given for semester hours accumulated during the professional 
study leave. 
.J. Eargaining unit members who are required to serve on jury duty will be 
allowed to serve without reduction in their sick or personal leave 
accumulations. Bargaining unit members shall receive full compensation 
minus any "jury fce" for each day of jury duty, but will be required to 
submit proof of service as a juror. 
ARTICLE 10 
SICK LEAVE BAXX 
. Membership and eligibility for membership will he established by the 
annual contribution of one day of sick leave from the employee's regular 
sick leave accumulation. Membership is optional. Forms will be made 
available a t  the opening of school for all who wish to become or remain 
members. Once a participant has contributed 18 sick leave days, he may 
remain a member making no further contributions. 
B. A participant may be granted up to ten times the number of days 
contributed by the individual. Additional days may be granted upon 
approval of the Association. 
1. Any participant who has been a member less than five years may be 
granted a t  least 50 days from the sick bank when deemed necessary 
by the Association. 
C. If the Bank's balance falls below 150 days, each participant may elect to 
contribute up to 5 additional days to replenish the bank. These days shall 
be deducted from that year's allotment of 15 sick days. 
ARTICLE 11 
PROFESSIOllULt BEHAVIOR 
A. The Association recognizes the authority and responsibility of the 
Superintendent for disciplining or reprimanding a teacher for delinquency 
in professional performance. If a teacher is to be disciplined or 
reprimanded by the Superintendent, either party may request that an 
officer of the Roxbury Teachers' Association be present. The Association 
will use its best efforts to correct this breach of professional behavior or 
performance. 
ARTICLE 12 
TEACHER EVALUAI7ON 
A. Each non-tenured teacher shall receive a t  least two (2) classroom 
evaluations during the ycar. Each formal written evaluation shall result 
from a series of observations. Such observation shall occur within thirty 
(30) days of each other. Each tenured teacher shall receive one formal 
teacher appraisal and review for the school year a s  per the APPR. 
Informal evaluations in addition to those detailed above are at the 
discretion of the administrator. 
R. The formal evaluations of all teachers shall be written and shall be 
discussed by the administrator ar,d the person being evaluated. The 
discussion may either precede or follow the writing of the evaluation 
document. Copies of the written document shall be signed by both parties 
and be incorporated in the files of the teacher. 
All evaluation forms and procedures for non-tenured and tenured teachers 
will be per the mutually agreed upon APPR and TIP plan. The APPR and 
TIP should be reviewed annually as  per the Commissioner's Regulations. 
(Addendum A at the end of contract.) 
ARTICLE 13 
TEACHER FILES 
Teachers will have the right upon request to review the contents of their 
accumulated personnel files and to make copies of any documents in it 
with the exception of privileged documents referred to in paragraph B. 
below. 
Subsequent to employment, no material derogatory to a teacher's conduct, 
service, character, or personality will be placed in the personnel file except 
for privileged or confidential college or university documents unless and 
until the teacher has had an opportunity to review such materials. The 
teacher shall acknowledge that he/she has read such materials by a f f i g  
his/her signature on the actual copy to be filed. Such signature does not 
necessarily indicate agreement with the content of such material. 
The teacher shall have the right to answer in writing any future material 
filed, and the answer shall be submitted to the Superintendent and 
attached to the file copy. 
ARTICLE 14 
ADVISORY COMWITTEE 
The Board shall mutually create with the Association such committees as  
are necessq  to advise the Board of policies and recommendations 
designed to improve the educational program. The Association shall select 
its own committee representatives and 'the Board of Education shall 
appoint administrative representatives to complete the committee. The 
recommendations of said committees will be presented in writing to the 
Board of Education. 
ARTICLE 15 
TEACHER RESPONSBlLITLES 
The Association will make every effort to have teachers vohnteer f i r  the 
various committees organized during the school year to improve the 
quality o f  instruction. 
B. Teachers will be available for faculty, guidance, or grade level meetings 
after the regular school day on two Mondays of every month. Teachers are 
requested to reserve the first and second Monday of the month for 
meetings. 
ARTICLE 16 
PROFESSlONiQL GROWTH OF STAFF 
A. The Board and the RTA recognize the importance of h-ofessional Growth. 
Therefore, the following guidelines shall apply to In-Service Credit. 
1. The Administration will make every effort to approve conferences and 
workshops that are related to a teacher's area of employment. The 
conference request may be made as the need or the opportunity 
arises. Each teacher should be selective of choice, since one 
conference per year per teacher will be permitted by the Board so all 
have an equal opportunity. 
2. The Board agrees to pay all expenses for workshops or conferences in 
which the hours attended are during the regularly scheduled school 
hours. 
3. For conferences and workshops which occur during non-school 
hours, the Board agrees to pay all conference/workshop expenses, or 
grant one credit hour in salary increase for each 15 hours of 
participation. Teacher preference for payment or inservice shall be 
indicated on the application. 
4. For a conference/workshop that occurs on both school and non- 
school days (for example Friday through Saturday), the Board agrees 
to pay for the conference and no hours will be granted. 
5. All hours of participation are cumulative over a 5 year period. 
B. Credits must be certified before the opening day in September and by 
February 1 to receive salary consideration for the current school year. 
C .  The cost of any credits required to maintain a teacher's position or to 
assure continued employment in the Roxbury School District will be paid 
for in full by the district. This provision excludes courses required for 
provisional or permanent certification in the teacher's original field. The 
use of this provision excludes the user from compensation for graduate 
hours earned for this course under Article 20 A.4. Any teacher in their 
20th year or over shall be given an option of the per hour rate or of having 
tuition paid by the Board. If they choose to have the Board pay the tuition 
then the hours will not be added to the individual's contract. 
Any teacher using this provision must agree to remain in the Roxbury 
Central School District for at least three (3) years. If a teacher does not 
return for the above-specified period, the teacher will repay the district in 
the amount of expenses incurred. 
ARTICLE 
REORG- TZON 
Any teacher with five (5) or more years of senrice at Roxbury Central School 
who loses his/ her job as a direct result of a district reorganization that 
combines one or more of any school district's faculties (also known as a 
consolidation or merger) will have insurance coverage continued a t  the 
district's expense for a period up to two years. 
This coverage will be the same as that provided to teachers who retain their 
positions with the new district. Said coverage will begin on September 1st and 
continue through August 31st. Should the teacher become employed 
elsewhere, this coverage will end prior to the stipulated two year period upon 
the starting date of employment where comparable coverage is available. 
ARTICLE 
GRtEVANCE PROCEDURE 
A. BASIC PRINCIPLES 
1. The purpose of the grievance procedure shall be to secure, a t  the 
earliest possible stage, and in an orderly manner, equitable solutions 
to alleged grievances. The procedures here set forth :dl pcmit  the 
presentation of grievances without coercion, discrimination, or 
reprisal on the part of either party. It will provide the Board of 
Education, its staff, and administration, the opportunity to dispose of 
differences without time consuming and disruptive processes. 
All discussions and hearings will be held in executive session. Until 
a final disposition is made concerning a grievance, the employee will 
follow the directions of the immediate superior. 
2. Definitions: 
a. Grievant shall mean m y  bargaining unit member, group of such 
employees, or the Association. 
b. Chief School Administrator shall mean the Superintendent of 
the District. 
c. Representative shall mean the person or persons designated by 
the aggrieved teacher as  his counsel or to act in his behalf. 
d. Grievance shall mean any claimed violation, application, or 
interpretation of the terms and conditions of this Agreement. 
B. PROCEDURE 
Step 1 - The grievant and the principal shall meet to discuss an alleged 
grievance within twenty (20) school days of the occurrence. 
Step 2 - If the grievant is not satisfied with the Step 1 decision, he shall present 
his grievance in writing to the chief school administrator within ten (10) 
school days after the Step 1 conference. The administrator and teacher 
shall confer five (5) school days after the formal filing. The administrator 
shall render his written decision to the grievant ten (10) school days after 
the conference. 
Step 3 - If a satisfactory solution is not reached in Step 2, the grievant shall, 
within ten (10) school days after Step 2 has been completed, present the 
grievance in writing, to the Board of Education. The Board shall conduct 
a hearing with the grievant present within ten (10) school days after the 
receipt of the grievance. The Board will render its decision within five (5) 
school days after the hearings are closed. 
Step 4 - Arbitration 
a) After such hearing, if the Association is not satisfied with the decision 
at Step 3, it may submit the grievance to arbitration by written notice 
to the Board of Education within fifteen (15) school days of h e  decision 
at Step 3. The Association shall have sole control over arbitration 
initiation. 
b) Within five (5) school days after such written notice of submission to 
arbitration, the Board of Education and the Association will agree upon 
an arbitrator. If the arbitrator cannot be agreed upon within five (5) 
school days, the aid of an outside agency will be sought. 
c) The arbitrator will hear the matter promptly and will issue his decision 
in writing not later than fourteen (14) calendar days from the date of 
the close of the hearing. 
d) The decision of the arbitrator shall be final and binding upon all parties 
only when it applies to the interpretation or application of the terms of 
this agreement. 
e) The costs for the services of the arbitrator, including expenses, if any, 
will be borne equally by the Board of Education and the Association. 
C .  The function of these procedures is to assure equitable and proper 
treatment under the existing laws, rules, regulations and policies which 
relate to or affect the teacher in the performance of his assignments. They 
are not designed to be used for changing such rules or establishing new 
ones. 
D. Forms for filing grievances will be prepared jointly by the Board and the 
Association. 
E. The grievant shall have the right to counsel at all times. 
ARTICLE 19 
A. The board will assume the cost of health insurance coverage for all 
teachers and their dependents above and beyond the contributions noted 
below. Applications are handled through the Treasurer's office. Teachers 
who leave the system at the end of June will have coverage paid through 
August. Teachers who leave the system during the school year shall have 
coverage paid until the end of the month. 
1. Employee earning $29,999 or less: 
Years 
2006-2007 
2007-2008 1 
2008-2009 
Individual - - Plan Family Plan I 
3% 
3% 
3% 
6% 
6% 
6% 
2. Employee earning $30,000 and more: 
All withholdings for the health insurance costs will go throughl25K 
Plan. 
Years 
2006-2007 
The prescription drug co-payment shall be $5 for generic drugs and $7 
for brand name drugs, provided, however, that if no generic equivalent 
exists or if the prescribing physician refuses to prescribe a generic 
equivalent, the co-payment shall be $5. Mail order prescriptions shall 
have no co-payment. 
The Board will offer group life insurance in the amount of $30,000.00 for 
each teacher with the teacher paying 50% of the premium. 
Individual Plan 
5% 
The Board will assume the entire cost of the dental insurance coverage for 
family and/or individual coverage. The insurance provided will be ONC 
Dental Plan or equivalent. 
Family Plan 
8% 
Health Insurance benefits for retirees will be as follows: 
Effective July 1, 2002 for all teachers who retired prior to July 1, 
2002, the Board of Education will pay 50% of said retirees health 
insurance coverage. There will be no cap on this percentage. Past 
retirees already receiving more than 50% will not be affected. 
Any retiree who retired prior to July 1, 2002 and is covered by a 
family plan rather than two individual plans, the Board of Education 
will pay 2 times 50% of one individual plan. 
Effective July 1, 2002 for all teachers retiring on or after this date, 
the Board of Education will pay 72% of said teachers health 
insurance coverage. There will be no cap on this percentage. 
It is understood that those members eligible to retire must be on the 
Family plan at RCS during the school year prior to their retirement, if 
they wish to insure eligible family members. If said member has not 
bcen enrolled in the Family plan, it is their responsibility to do so 
during the enrollment period prior to their retirement. 
5. Should an individual member retire and (legally) gain a family (ex. 
marriage, adoption) that retired member has a right to join the 
Family plan. 
E. Procedures for Health Buy-Out Option 
1. The Roxbury Central School District will be making available a health 
insurance buy-out option to employees eligible for such insurance. 
Employees wishing to participate in the buy-out program must elect 
to have no health insurance through the District. The District will 
share the savings on that portion of the insurance premium, which 
the District would otherwise have been obligated to pay, at  45% of 
the premium. The employee will receive 45% of the premium and the 
district will retain 55% of the premium. 
a. The buy-out figures referred to in these procedures will be based 
upon the premiums effective July 1 of each year. 
b. An employee wishing to elect no insurance through the District 
must submit proof of alternative insurance, equal to or better than 
the coverage available at  the time of such election. Additionally, 
the employee must sign a waiver absolving the District from 
liability for uninsured medical costs. 
c. Two buy-out payments will be made. The first in December for 
July 1 through November 30 and the second on the first payday in 
June for December 1 through June 30. 
d. For those employees who have a change of family circumstance 
during the year entries will be honored and the savings pro-rated 
monthly from the election date. An cffcctive iiiid-year election 
under these circumstances must be received at least five (5) days 
prior to the first day of the month in which the change shall be 
effective. 
e. For those employees leaving employment mid-year, newly enrolling 
in health insurance or experiencing a change in plan eligibility 
during the year, any buy-out figure will be based upon a pro-rated 
share of the monthly 45% savings. 
2. There will br: no obligation on the part of the District to provide health 
insurance coverage under the terms of the current contract if the 
employee voluntarily cancels his/ her coverage. If conditions necessitate , 
the employee requesting reinstatement of health coverage, the District 
will provide it upon written application by the employee, as long as all 
criteria of the applicable health insurance carrier are met. 
3. Any employee who elects not to participate in the health insurance plan 
must present proof of alternative insurance with equal to or better than 
coverage to the administration on an annual basis. 
ARTICLE 20 
TEACHER'S SALARZES 
TEACHER SALARIES 
2007-08 
TEACHER SALARIES 
35,047 37,822 
35 ,591 38,365 1 1 1  36.158 38.933 
2009-10 
TEACHER SALARIES 
2006-2007 On-Step Teachers: Advance one step on the 2006-07 schedule 
Off-Step Teachers: Add 4.0% to the total individual salary for 
2005-06 
2007-2008: On-Step Teachers: Advance one step on the 2007-2008 schedule. 
Off-Step Teachers: Add 4.5% of the total individual salary for 
2006-07. 
2008-2009: On-Step Teachers: Advance one step on the 2008-2009 schedule. 
Off-Step Teachers: Add 4.5% of the total individual salary for 
2007-08. 
2009-2010: On-Step Teachers: Advance one step on the 2009-2010 schedule. 
Off-Step Teachers: Add 4.5% of the total individual salary for 
2008-09. 
Each teacher will be paid for graduate hours as follows: 
hours earned after 7/ 1/06 will be paid at $90 per hour; 
hours earned between 7/  1/02 and 6/30/06 will be paid at $65 per 
hour; 
hours earned between 9/ 1/94 and 6/30/02 will be paid a t  $55 per 
hour; 
hours earned between 6/ 301% and 9/ 1 194 will be paid a t  $50 per 
hour; 
hours earned between 7/ 1/90 and 6130192 will be paid at $40 per 
hour; 
hours earned prior to 7/  1/90 will be paid at $30 per hour. 
Teachers (TA's) will be compensated $40/hour for teaching any district 
related Professional Development courses, Continuing Education courses 
or tutoring outside the limits of a regdar school day. 
Longevity 
Teachers (TA's) shall receive a $750 increment at the beginning of their 
15th year in the district, an $800 increment a t  the beginning of year 20, 
and a $1,000 increment at the beginning of years 25, 30, 35, etc. These 
increments shall be considered part of the base salary. The first year of the 
02-03 contract, all years of service at RCS between 15 and above shall 
receive a stipend based on their years of service, not to exceed a $1000 
increment. 
ARTICLE 2 1 
TEACHER'S ASSISTANTS SALARIES 
1 STEP - PERM I 
2006-2007 On-Step TA's: 
Off-Step TA's: 
12007-2008: On-Step TA's: 
Ot'f-Step TA's: 
FOOS-2009: On-Step TA's: 
Advance one step on the 2006-07 schedule 
Add 4.0% to the total individual salary for 
2005-06 
Advance one step on the 2007-2008 schedule 
Add 4.5% of the total individual salary for 
2006-07. 
Advance one step on the 2008-2009 schedule. 
-2 1 - 
Off-Step TA's: Add 4.5% of the total individual salary for 
2007-08. 
2009-20 10: On-Step TA's: Advance one step on the 2009-2010 schedule. 
Off-Step TA's: Add 4.5% of the total individual salary for 
2008-09. 
B. Licensed Teaching Assistants who hold an Associates Degree will receive an 
additional $250 per year and those who receive a Bachelors Degree will 
receive an additional $500 per year. 
C . Each teaching assistant will be paid for credit hours as follows: 
0 hours earned after 7/ 1/06 will be paid at $90 per credit hour; 
hours earned between 7/ 1/02 and 6/30/06 will be paid at $65 per 
credit hour; 
0 hours earned between 9/  1/94 and 6/30/02 will be paid at $40 per 
credit hour; 
hours earned prior to 9/ 1/94 will be paid at $35 per credit hour; 
D. Teaching Assistants will be compensated $40/hour for teaching any district 
related Professional Development courses, Continuing Education courses 
or tutoring, outside the limits of a regular school day. 
ARTICLE 22 
RET-MENT INCENTWE 
1. Any full time teacher who retires, and meets the age and eligibility 
requirements specified in this article shall be entitled to the 
retirement incentive. 
2. In order to he eligible f ~ r  this benefit, an applicant niust: 
a. Have worked in the district at least 15 years. (ONC BOCES will 
count as district years for purposes of this provision.) 
b. Be eligible for retirement in accordance with the established 
rules of the New York State Teachers' Retirement System or the 
New York State Employees Retirement Program. 
c. Notify the district in writing of his/her intention no later than 
February 1, in the year the said retirement is to take place. 
(Extenuating circumstances in the notification date will be 
considered on an individual basis.) 
3. Participants meeting the criteria above (Article 22, 1 86 2) have 8 
years within which to retire and receive a lump sum retirement 
incentive of $15,000. 
4. The incentive shall be paid in a lump sum and included in the 
participant's last regular pay check. However, alternate methods of 
payment may be agreed to, by the teacher and the district, provided 
they are acceptable with NYSTRS. 
5. The district shall report the incentive as earnings for the last school 
year worked. 
ARTICLE 23 
EXTRA CURRTCULAR COMPENSATION SCXEDULS 
A. Extra Curricular Schedule 
IMod. Baseball I 1059 1 1165 1 1 2 7 1  1 1377 1 1483 1 1588 1 
2006-07 
1 ~aseball 
1 Softball 1 1747 1 1922 1 2097 1 2272 1 2447 1 2620 1 
I Mod. Softball I 1059 1 1165 1 1 2 7 1  1 1377 1 1483 1 1588 1 
Step 1 
1747 
IBasketball V.B. 1 3065 1 3371  1 3677 1 3983 1 4289 1 4597 1 
I V.G. 1 3 0 6 5  1 3371 1 3677 1 3983 1 4289 1 4597 1 
step 2 
1922 
I J.V.G. 1 2146 1 2361  1 2576 1 2791  1 3006 1 3219 1 
I J.V.B. 1 2146 1 2361  1 2576 1 2791  1 3006 1 3219 1 
Step 3 
2096 
I M.B. 1 1625 1 1787 1 1949  1 2111 1 2273 1 2437 I 
Step 4 
227 1 
The base for each category is 213 of the maximum amount that may be paid. Increments 
are to he figured by dividing the difference by 5 and adding this amount to the 213 figure (5 
stcps to the maximum). Credit may be given on the 5 steps by giving a year for a year 
evperience at a lower level but not to exceed 60% (3 jears). .It the end of the 5 j e ,~rs  crrdit 
for experience contract maximum will be the amount paid. 
M.G. 
Soccer V. B. 
V.G. 
M.6. 
M.G. 
Cheerteading 
Golf 
Ski Team 
Drama Director 
Asst. Dir. 
Musical Director 
"Junior Prom Director 
'Newsletter 
*Yearbook 
Honor Society 
Student Council 
Science Olympiad coordinator 
Science Olympiad Asst. Varsity 
Science Olympiad Assistants 
Class Advisor (per advisor) 
Tech Club 
SADD Advisor 
Steps 
2445 
Max. 
2620 
1625 
2023 
2023 
1471  
1 4 7 1  
98 1 
847 
1747 
919 
5 1  9 
919 
737 
11 65 
1165 
5 2 1  
5 93 
2024 
1267 
827 
475 
475 
5 93 
1787 
2225 
2225 
1618 
1618 
1079 
932 
1922 
1011 
57 1 
1011  
8 11 
1281 
1281  
573 
652 
2226 
1394 
310 
522 
522 
652 
1949 
2427 
2427 
1765 
1765 
1177 
1017 
2097 
1103 
62 3 
1103 
8 8 5 
13  97 
1397 
625 
7 1 1  
2428 
1 5 2 1  
9 93 
569 
569 
7 1 1  
2111  
2 62 9 
2629 
1912 
1912 
1275 
1102 
2272 
1195 
675 
1195 
959 
1513 
1513 
677 
7 7 0 
2630 
1648 
1076 
616 
616 
770 
2273 
2 8 3 1  
2831  
2059 
2059 
1373 
1187 
2447 
1287 
727 
1287 
1033 
1629 
162 9 
729 
829 
--- 
2832 
1775 
1159 
663 
663 
929 
2437 
3034 
3034 
2207 
2207 
1472 
1270 
2620 
1379 
77 9 
137 9 
1106 
1747 
1747 
7 8 2 
8 90 
3036 
1900 
124 1 
712 
712 
8 90 
aseball 1825 2008 2190 2373 2555 2738 
lod. Baseball 1106 1217 1328 1439 1550 1659 
oftball 1825 2008 2191 2 37 4 2557 2738 
lod. Softball 1106 1217 1328 1439 1550 1659 
ennis 1825 2008 2191  2374 2557 27 38 
asketball V.B. 3203 3523 384 3 4 163 4483 4804 
V.G. 3203 3523 3843 4 163 4483 4804 
J.V.G. 2243 2467 2691 2915 3139 3364 
J.V.B. 2243 2467 2 691 2915 3139 3364 
M.B. 1698 1868 2038 2208 237 8 2547 
M.G. 1698 1868 2038 2208 2378 2547 
~occer V.B. 2114 2325 2536 2747 2958 3171  
V.G. 2114 2325 2536 2747 2958 3171  
M.B. 1537 1691 1845 1999 2153 2306 
M.G. 1537 1691  1845 1999 2153 2306 
:heerleading 1025 1128 1 2 3 1  1334 1437 1538 
I I - - I 
itudent Council 1 620 1 682 i 744 I 8 0 6  1 A 6 8  I 930  
kience Olympiad Coordinator 
kience Olympiad Asst. Varsity 
kiance Olympiad .4ssistmts 
lass Advisor (per advisor) 
;olf 8 8 5 973 1 0 6 1  1149 1237 1327 
;ki Team 1825 2008 2191 2 37 4 2557 2738 
brama Director 9 6 1  1057 1153 1249 1345 1 4 4 1  
Asst. Dir. 543 5 97 65 1 7 05 759 8 1 4  
lusical Director 961  1057 1153 1249 1345 1 4 4 1  
Junior Prom Director 7 7 1  848 925 1002 107 9 1156 
Newsletter 1217 1339 1 4  61  1583 17 0 5 1826 
Yearbook 1217 1339 1 4 6 1  1583 1705 1826 
lonor Society 5 4 5 599 653 7 07 I 7 61 8 1  7 
-ech Club 
;ADD Advisor 
2115 
132 4 
8 65 
4 96 
4 96 
620 
2327 
1 4  5 6 
951 
546 
546 
682 
2539 
1568 
1037 
536 
- - -  
2751 
1720 
1123 
646 
5 9 6 
- -  - 
696 
36,? 
64 6 
- - -  
2963 
1852 
1209 
696 . . 
7 4 4  
170 7 4 3  I '3 r) 6 
- - -  
3173 I 
1986 I 
1297 1 
7 4 4  I 

Any professional staff without prior experience initially taking one of 
the activities above will be paid at  the base rate. 
The above scale pertains to Professional Staff members. Should it 
become necessary to fill the position from outside of the professional 
staff, and should it be necessary to exceed the amounts stipulated 
above in order to fill the position, the position will again be offered to 
the professional staff at  the new rate before it  is advertised to the 
public. 
Tho activities marked with the ' will be paid the listed amounts only 
if all the work done by the advisor is performed during non-class time 

Art Director 699 7  6  9 839  909  97 9  1048  
Computer Coordinator 2032 2235 24 38 2 6 4 1  2844  3048  
Webmaster ' 2282 2510 2738 2966  3194 3423  
CDEP Coordinator 1000 1000  1000 1000  1 0 0 0  1000  
Mentoring Program 
Coordinator 800 800  800  800  8 0 0  8  0 0  
Level 1 Mentor 2400 2400 2 4 00  2400  2400  2400  
1. Any professional staff without prior experience initially taking one of 
the activities above will be paid at the base rate. 
2. The above scale pertains to Professional Staff members. Should it 
become necessary to fill the position from outside of the professional 
staff? and should it be necessary to exceed the amounts stipulated 
above in order to fill the position, the position will again be offered to 
the professional staff a t  the new rate before it is advertised to the 
public. 
3. The activities marked with the * will be paid the listed amounts only 
if all the work done by the advisor is performed during non-class 
time hours. For work performed during class time and non-class 
time hours, the amount paid will be pro-rated and lessened 
according to the time spent in class hours. Therefore, the advisor 
will be paid for non-class time hours only. The pro rated amount will 
be negotiated between the RTA and the administrator as the need 
arises. 
ARTICLE 24 
CHAPERONING 
1. Overnight trip advisors shall receive $150 per night. 
2. Advisors for all activities not covered under the extra curricular 
schedule shill receive the raEe of $15 per hour. However, class trip 
advisors shall review with the superintendent the total number of 
hours which will be necessary to earn the money for the trips prior to 
the money making activities. 
3.  Chaperoning pay for an event shall be $15 per hour. Head 
chaperone pay is $75 per event or $15 per hour, whichever is greater. 
4. Ticket seller shall earn $45 per night. Dutics include totaling and 
balancing of money and tickets. 
RTA members will be given the right of first refusal for sections above. 
5. At the discretion of the RCS Athletic Director, RTA members will be 
given right of first refusal for timers, scorekeepers and shot 
clock/announcers. Timer shall earn $30 per game. Thirty-second 
shot clock/announcer shall earn $20 per game. The scorekeeper 
shall earn $20 per game. The following sports will employ the 
following: 
a. G/B varsity soccer - timer 8a scorekeeper 
b. G/ B jv 86 varsity basketball - thirty-second clock/ announcer, 
scorekeeper 8a timer 
c. Varsity softball/varsity baseball scorekeeper 
d. G/ B modified basketball - timer 
THE ABOVE CHAPERONING ACTIVITIES PERTAIN ONLY TO TEACHERS. 
ARTICLE 25 
GUIDANCE, SCHOOL NURSE, PSYCHOLOGIST 
A, Guidance Counselor 
1. All sections of the contract shall apply to the Guidance Counselor 
except for the following: Article 4, Section C; Article 7, Sections A, 
B, D; Article 20; Article 2 1, Sections A, B, C. 
2. The Guidance Counselor shall receive the following increase in 
compensation: 
3. Miscellaneous 
a) The Guidance Counselor shall work 20 days in addition to 
the normal 180 day school year. These days will be 
assigned as needed at the end of the current school year 
and before the following school year begins. The days 
worked shall be mutually agreed upon by the Guidance 
Counselor and Superintendent. 
b) The Guidance Counselor shall be paid 1 /200 of his/ her 
annual salary for each extra day worked in excess of 200. 
Extra partial days shall be prorated. 
c) The Guidance Counselor shall receive a 30-minute duty- 
free lunch. 
d) The Guidance Counselor shall receive a 15 minute break 
in both the a.m. and p.m. 
B. School Nurse 
1. All sections of the contract shall apply to the School Nurse except for 
the following: Article 7, Sections A, B, C, D; Article 8, Sections A, B; 
Article 12; Article 20; Article 2 1. 
2. The School Nurse shall receive the following increase in 
compensation: 
3. Miscellaneous 
a. The School Nurse shall be paid 1 / 200 of his/ her annual salary 
for any extra days worked, including the summer. Extra partial 
days worked shall be prorated. 
b. The School Nurse shall receive a 30-minute duty-free lunch. 
c. The School Nurse shall receive a 20-minute break in both the 
a.m. and p.m. 
4. Starting Salary for School Nurse 
C .  Psychologist 
1. All sections of the contract shall apply except for the following: 
Article 4, Sections A, B; Article 7, Sections A, B, D; Article 20; 
Article 2 1; Article 26, Section A. 
2. The School Psychologist shall receive the following increase in 
compensation: 
3. Miscellaneous 
a. The School Psychologist shall work 10 days in addition to the 
normal 180-day school year. These days will be assigned a s  
needed at the end of the current school year or before the 
following school year begins. The days worked shall be mutually 
agreed upon by the Psychologist and Superintendent. 
h. The School Psychologist shall be paid 1/200 of his/ her znnual 
salary for each day worked in excess of 190. Extra partial days 
shall be prorated. 
c. The School Psychologist shall receive a 30-minute, duty-free 
lunch. 
1 
d. The School Psychologist shall receive a 15-minute break both 
the a.m. and p.m. 
e. The position of CSE/CPSE chairperson is not part of the 
Roxbury Teachers Association. 
ARTICLE 26 
MrSCEL%LAnmOUS 
A. Teachers will have two options on which to base payment of their salary: 
1.  Payment on a twelve-month basis, with their salary divided by 26, 
and five (5) equal shares being combined in one (1) check and 
received the day of graduation. 
2. Payment on a ten-month basis, with their salary divided by 2 1 and 
receiving equal shares on the regular pay periods from September 
through June. 
B. The payroll will be prepared bi-weekly. However, if a payment period 
falls during a vacation, the payroll will be issued the last school day prior 
to that vacation. 
C .  Membership in the Association shall not be, or be made, a preference in 
employment nor a condition of, or a preference in, the advancement or 
the continuation of employment of any persons. 
D. Children of Roxbury Central Schools employees who live in or out of the 
District may attend Roxbury Central School tuition free. 
ARTICLE 27 
LONGTER'M SUBSTITUTES 
A. Full year substitutes will be paid a t  the first year salary for someone with 
equal qualifications and receive the same benefits as a first year teacher. 
They will be cxcluded from the following articles: Articles 8, 9 (sections A l ,  
A2,  A3,  C, E, H, I), 10, 14, 16, 17, 19 (sections D, E), 20 (section D), and 22. 
B. Substitutes cspccted to work more than twenty weeks but lcss than a full 
year will receive salary and sick and personal leave pro-rated for thc time 
worked. The s a l q  will be based on the first year salary of someone with ' 
equal qualifications. In addition to the contract articles from which full year 
subs are excluded, twenty week subs will be excluded from Article 19 
(sections A, B and C). 
C. Should a leave be extended from less than a full year to 35 weeks or beyond, 
the terms of a full year sub will apply. 
ARTICLE 28 
' . All procedures for Mentoring are per the mutually agreed upon mentoring 
dan. (Attached as Appendix B.) 
11e following stipends are part of the Mentoring Plan: 
Mentoring Program Coordinator: $800/year, plus professional development 
release time. 
Level I mentor: $2400/year, plus release time as determined by mentor 
program coordinator. 
Level I1 and Level 111 mentor: Release time as needed to be determined by 
the Mentor Program Coordinator. 
C. All mentors shall be compensated at $30 per hour for all required mentor 
training sessions above and beyond the regular school day for which they 
are not compensated by a third party. Mentors who attend additional 
training sessions above and beyond the regular school day which have been 
approved by the Mentoring Program Coordinator and the School Principal 
will be compensated at $30 per hour providing that there is no third party 
compensation. 
D. Information obtained through mentoring will not be used for evaluative 
purposes. 
ADDENDUM A 
ANNUAL PERFORlldANCE REVIEW 
ADDENDUM B 
MENTORING PLAN 
ADDENDUM A 
ANNUAL PERFORMklNCE REVIEW 
Roxbury Central School 
Annual Prof~sionsl Performance Review Plan 
This document was mated in response to the New York State Education Department's Regulations for the Annual Professional 
Performance Review. It has has mandaterf that each school use eight specific criteria to evaluak teachers, and to have a plan for 
ieachers in need of improvemeot 
Tbe eight NYS Criteria for Effactive Teaching (CET) are: 
Confen; Knowledge -the t a c k  rnlut dew,lwtmte 8 thorough knowledge of Lbe aubject matw and curriculum. 
Prepur~llon - the -ha must d~cnonsbats appmpriale preparatioa employing tbs nwsmry psdasogid prctias to supgort insbuctioo. 
/ruhudiono! Delivny - the teacher must demonsarte thet the delivery of insbuction mults in active studart Involvemof appropriate kxher/student 
interaction and meaningful lesson plans resulting in student learning, 
Clwmm Monagemed -the teacher must demonstrale classroom management skills supportive of diverse student learning needs lhal d e  an 
environment conducive to leaning. 
Srudenl Dcyclopnonl- the teacher must demonsrmte knowledge of studcot dcvelopmnt, an understanding d appreciation of divmity, and the regular 
application of devehpmentally appmphtc h c t i o n a l  strategies for the benefit of all $twlentJ. 
Sluded A~susrnent - the teacher muet democutrale that he or she i q ! m c n b  rusessomt techniques hd oo appropriaie learning standards designed to 
measure students' progress io leaning. 
Colloborufion - the teacher must demolutra!e thaf he or she develops e f f i n  coUaborrdive rclatioojhip with students, parents or cangiven,  a~ n d c d ,  
and appropriate suppar( pmonnel Lo meet the learning needs of d e n t s .  
Refledhe md Rapombe Pracfice- the teacher must dcmomtmlc that practice is reviewed, effectively d md that appropriate edju~tmenls are made 
on a continuing basis. 
Co ied h m :  School Law: NYS School B w d s  hsoc~atton. NY- . . . . t 28 edition, 2000 (pp22.2-223) 
The Roxbury Central School District is committed to providing quality education to all of its students. We also believe that, as 
professionals, our teachers have insight into their individual strengths and needs. Roxbury promotes this befief by allowing its tcahcrs, 
in consultation with the administration, to set their own educational goals and professiond development needs as a primary part of their 
annual performance review. 
It is essential for growth that evaluations rake place in a non-threatening and professional atmosphere. Evaluation should also occur 
within the context of long-range professional planning for each teacher. Meaningfirl alternatives to the traditional model of classroom 
observation may be sought and developed for their usefulness in promoting effbctive teaching practices. For thjs to occur, administrators 
must have continual exposure and training in vaxjous models of effective instruction, including cognitive developrncnt models, 
information processing nnd problem solving models. Training opportunities are offered by I d  colleges of education, BOCES, and 
professional associations (i.e. N Y S  Schmi Boards AsPociation, NYS Council of School Superiattodmts, School Administmors 
hsociation of NYS, Phi Delta Knppa, Catskill Regional Teachm Chttr, etc.). The Roxbury Board of Education will support 
administrators and staff evaluators in availing themselves of thew opportunities. 
Objectives ofAPPR: 
To provide the best possible professional growth opportunities to all teachers 
To assist teachers in maintaining a high level of performma and professional growth 
To encourage reflection and change in meeting the needa of a d i v a  and ever-changing student population 
To provide suppofi and feedback to non-tenured teachers during their probationary period and to help any tcacher in nccd of 
assistance 
Procedures: 
1 .  At the beginning of the school year each teacher will receive a packet containing a wpy of this plan with the comsponding rubrics 
and forms. 
2. Teachers will review the N ~ I ~ C S  and select areas to pursue for professional growth, then complete applicable sections of the 
Professional Growth Plan form. 
3. Choose preferred method for performance review: 
Traditional classroom obsavation 
Peer evaluation (by a colleague who has attended Teacher Center trainings on Peer Evaluation or an equivalent training) 
Reflective journal 
Research-based practice implementation and reflection 
Participation in a shrdy group 
Portfolio development 
Videotaping 
Other ythods of evaluation may be designed and upon by a teacher and administrator. 
* Thj ducr h o t  p / ~ .  ampf . fXp/ a W peto3a t /W Co co4dHrt c L-7 ~ ~ / a u / r  
4. Meet with an administrator to review and complete the Professional Growth Plan (PGP) form 
1" quarter of school year o h ~ v o f t i ~ .  
-Non-tenured teachers 
-Teachers and staff identified in need of improvement 
By the end of 2* quarter 
-All tcnurad staff 
evy 
During this meetiog teacher and Rdministmtor will review end complete the POP fornr togelhnr fw the upcoming year. The PGP 
should be based on the eight New York State Criteria for Effactive Teaching andfor needs l i i  in the Roxbury CDEP for the coming 
year. Once thi: APPR plan has been implemented for a year, this meeting time will dso become thc time to review the prior y d s  plm. 
Additional meclings, if necessciry, can be scheduled a! this time. 
If a teacher has completed an optional Accomplishment Sheet, it will be reviewed at this time. It will be placed in the teacher's 
perso~el file at their quest  and with the consent of the administrator. 
It is both the administratofs and the teacher's responsibility to catry out the plan and to maintain documentation relative to the 
chosen evaluation method. 
Non-tenured Teachers 
In addition to the above, noa-tenured teachers will participate in a! least two clessroom cvdua!ions per year conducted by an 
administrator who will provide appropriate feedback and support. 
The addition of a mentoring program at RCS would be beneficial and should be explored for the future. 
Teacher in Need of Im~ovement 
fkfermlnation: 
The focus of this appraisal process is to assist a tenured kachtl whore jmf'ormmcc, in relation to the eight NYS 
criteria for effective teaching, is in n d  of improvement. 
Prior to referring a tenured teacber to this appraisal process, the administrator will provide notice to the teacher regarditig 
the concerns abu t  the teacher's perfonname. This notice shouf d point out tbe specific issues and expectations, in relation to the 
NYS criteria for eflectiva teaching, that need to be a d d n d .  The administrator and teacher will develop a mutually a@ upon 
time frame to address these issues and expectations. The inability or unwillingness of the tcacher to successfidly address concerns 
will result in the teacher being placed in this aspect of the appraisal proccss, 
Procedure: 
When a teacher has been determined to be in d of improvement, the administrator will we the NYS criteria for 
effective teaching to identify specific areas for growth and improvement. A plan will be developed b t  contains a timeline, 
measurable professional goals, and an explanation of the evidence that will be used to evaluate the teacher's performance. 
Resources for assisting the teacher, such as professional development opportunities, peer observations or mentoring will also 
included in the pIan. It is the teacher's responsibility to utilize these resources and pursue the learning that will translate into 
improved performance. 
Roxbury Central School 
Annual Professional Performance Review 
Professional Growth Plan 
Teacher: Date: 
Areas for growth (List CET or CDEP goals that you will focus on this year.): 
Comments: 
Performance Review Plan ( Describe method of evaluation to be used.): 
Comments: 
Teacher Responsibilities: 
Administrator Responsibilities: 
I ' a ox bury Central school 
APPR Accomplishment Sheet 
Name: School Year: 
Describe activities or accomplishments for this year, (i.e. professional development, classroom - I accomplishments, academic andlor extracurricular successes, committee work, wmmunity 
sexvice, travel): 
Comments: 
Signatures: Date: 
Teacher: Administrator: 
APPR Oacumentation and Reflection 
Research Citation: 
Summary o f  h r c h :  
Plm for  using research in taching: 
Expected outcomes: 
Reflect ion: 
Roxbu y Central School 
Plan of Assistance 
Teacher in Need of Improvement 
This fonn is to be used when a lt8chcr has been determined to be in need of improvement 
according to the procedures olrtlineA in the RCS Anaual Aofessional Performance Review plan. 
Plan of Assistance will be developed cooperatively by the teacher and an dnbktmtor. 
The plan must be specific, achievable, clearly written, and related to professional improvement 
goals established by the NYS Criteria for E f f d v e  Teaching. 
Teacher name: date: 
Perfomlance area in which need was identified: (Check those that apply.) 
I - Content Knowledge Preparation I - Instructional Delivery - CIassroom Management I - Student Development - Student Assessment 
- CoUaboration - Reflective and Responsive Practice 
Statement of Objective(s): 
Measurement Criteria: 
Phn of Action 
Description: 
Timeline: 
Resources to be utilized: 
L 
ADDENDUM B 
MENTORING PLAN 
Roxbury Central School 
Mentoring Plan 
This is a memorandum of agreement between the Roxbury Central 
School District and the Roxbury Teachers Association to implement a 
mentoring program. 
ROXBURY CENTRAL SCHOOL 
MENTORING PLAN 
Mission Statement: 
Our vision is to provide a safe and caring environment i n  which our students can develop 
academically, creatively and socially. Each member of the school community will demonstrate 
personal integrity, a commitment to learning, and an appreciation for cultural diversity. 
lMentoring Philosophy: 
Our mentoring plan seeks to achieve the above vision of  our school by supporting new 
teachers within the structure of ideals and beliefs that we hold for our students and by setting 
clearly defined expectations for professional achievement and the guidance to attain them. 
The faculty and staff of Roxbury Central School believe in the importance of supporting 
new teachers through a mentoring process. In order to provide the students of Roxbury Central 
School with the best education possible, teachers must be well prepared, knowledgeable, and 
skilled in many areas. Mentoring relationships provide an avenue for new teachers to assimilate 
effectively into the school learning community. The mentoring process is a means by which the 
skills of experienced teachers can be transferred. It is a powerful model of collaboration and 
effective teamwork. The mentor and new teacher need a working relationship where they can 
both grow and learn from each other. 
Mentoring new teachers increases their chances of success, which can only have a 
positive effect on the success of the students. Student success is our primary goal. Teacher 
quality is the most powerful factor influencing student achievement. It is this fact that impels 
our school to set forth this mentoring plan. 
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SECTION I: 
Program Participants 
Teachers to be rnentored 
o Newly certified - (to receive mentoring for 1 yr minimum) 
o New to RCS with some teaching experience 
o RCS teacher in a new position (optional) 
Mentors (qualified teachers) 
Mentoring Program Coordinator (from and approved by the RTA) 
Selection Committee (to choose mentors when needed) 
o Building Principal 
o Mentoring Committee 
o Mentoring Program Coordinator 
SECTION 11: 
Role and Responsibility of Mentoring Program Coordinator: 
o Must have all the qualifications of mentor 
o Generated from the committee and must be a member of the committee 
o Keep and maintain records for mentoring program 
o Keep files of eligible mentoring candidates 
o Liaison between mentorlmentees - first problem solving source 
o Coordinate trainings - with mentor, mentee, and administration 
o Attend mentor training - fwo-day training sponsored by ONC BOCES 
Compensation: 
Stipend $800.00 
Professional development release time 
SECTION 111: 
Mentor Selection Procedure 
A candidate for a mentoring position should possess the following qualities: 
5+ years of teaching experience 
positive and proactive attitude, energy and discretion 
excellent communication skills 
excellent organizational skills 
analytical skills 
well versed in current practice 
confidmtiality 
tenured member of RTA 
Teachers with the above qualifications, who are interested in mentoring, may submit an 
. 
application to the Program Coordinator. Applications will be kept on file by the Program 
Coordinator to be reviewed for selection when a mentor is needed. 
Application will include: 
o Contentfcertification area 
o Skill areas 
o Years of experience 
o Extra curricular activities 
o Areas of interest for mentoring 
o Prior experiences in mentoring 
o Why you want to be a mentor 
o Personal and professional strengths 
o Identify three qualities or traits that you will develop as a result of being a mentor 
o Two letters of recommendation 
The Mentoring Program Coordinator and the selection committee will review the applications 
kept on file to select the best match for a teacher in need of a mentor. 
SECTION IV: 
Role and Responsibilities of a Mentor: 
A mentor teacher's responsibilities will vary with the level of the mentee. In all cases the 
mentor teacher will act as a friendly and supportive guide for the mentee teacher. The mentor 
will take the lead in establishing and building the relationship. It will be the responsibility of the 
mentor to model professionalism, confidentiality and effective teaching skills. 
There are three levels of mentoring included in this plan: 
Level I - Newly Certified teacher (without teaching experience) 
Level II - Newly hired teacher with some teaching experience 
Level 111 - RCS teacher in a new teaching assignment 
Below is a breakdown of specific responsibilities for each of the three levels of mentoring. 
Level 1 - Newly Certified Teacher 
o Assist with classroom organization and management techniques. 
o Provide resources and feedback as needed. 
o Model reflective thinking, tools and techniques for instructional improvement. 
o Minimum of 1 year and not to exceed 3 (tenure year): level of support decrease with each 
year. 
o Meet wezkly 
o Share stiategies and information about instructional process 
o Observation and modeling of lesson planning implernzntation* 
o Participate in regional mentor trainings (two days mith OXC BOCES) and attend ali 
rclated support meetings as scheduled by the Program Coordinator 
Maintain all required records covering topics and issues discussed 
Create an initial meeting plan with mentee that outlines meeting times and activities 
Act as  a liaison with the Mentoring Program Coordinator to set up and arrange for 
professional development opportunities and resources that will benefit rnentee . 
Maintain a highly professional relationship with mentee 
Familiarize the mentee with building and district resources, guidelines and expectations 
Compensation: 
Stipend $2,400.00 for mentoring first year teacher 
Release time as needed to be determined by program coordinator 
Level I1 - Second Year Teacher or New Hire with Teaching Ex~erience 
o Create an initial meeting plan with mentec that outlines meeting times and activities 
o Assist with classroom organization and management techniques 
o Provide resources and feedback as needed 
o Minimum of 1 year 
o Meet monthly or as needed 
o Familiarize the mentee with building and district resources, guidelines and expectations 
o Participate in regional mentor trainings (two days with ONC BOCES) and attend all 
related support meetings as scheduled by the Program Coordinator 
o Maintain all required records covering topics and issues discussed 
Compensation: 
Release time as needed to be determined by program coordinator 
Level 111 - RCS Teacher in a New A s s i m e n t  (O~tional) 
o Provide resources and feedback as needed 
o Meet as needed 
o Share strategies and information about instructional process 
o Familiarize the mentee with grade level guidelines and curriculum 
Compensation: 
Release time as needed to be determined by Mentoring Program 
Coordinator 
Training 
Each mentor will attend a two-day training given in the summer by ONC BOCES. A Mentor 
Resource Library will be developed and maintained in Bookroom and should be used by mentors 
to research topics of particular importance to their mentee. 
Activites 
Create an initial meeting plan with mentee that outlines meeting times and 
activities 
- Participate in regional mentor trainings (two days with ONC BOCES) and attend 
all related support meetings as scheduled by the blzntoring Program Coordinator 
Xlaintain all required records covering topics and issues discussed 
Meet z minimum of once weekly with mentee 
= Model and observe lesson planning 
= Act as a liaison with the administration to set up and arrange for professional 
development opportunities and resources that will benefit rnentee 
Maintain a highly professional relationship with administration and rnentee 
Record Keeping 
o Certificate numbers of both teachers (Mentor and Mentee) 
o Meeting Log (# of hours and activities covered) 
o Additional records and documents as deemed necessary by Mentoring Program 
Coordinator 
SECTION V 
Roles and Responsibilities of Mentee 
o Attend d l  scheduled trainings 
o Attend mutually scheduled meetings with mentor 
o Complete all records and documents as determined by mentor and program coordinator 
o Work with mentor to set professional goals. 
SECTION VI 
Program Evaluation 
o Program evaluation takes place on an ongoing basis through monthly feedback forms 
completed by participants. The program coordinator meets annually with participants for 
the purpose of soliciting their opinions about the program's successes and their 
recommendations for improvements. The mentoring committee will consider a11 
fcedback and input and make modifications to the program that it deems appropriate. 
"INFOEtMATIOiY OBTAINED THROUGH iLIENTOIUNG SHALL NOT BE USED FOR 
EVLAUATIVE PURPOSES 
SECTION VII 
All mentors shall be compensated at $30 per hour for all required mentor training sessions above 
and beyond the regular school day for which they are not compensated by a third party. Mentors 
~vho attend additional training sessions above the beyond the regular school day which have 'men 
approved by the LMentoring Program Coordinator and the School Principal will be compensated 
at $30 per hour providing that there is no third party compensation. 
> 
SECTION VIII 
This memorandum of Agreement will expire on June 30, 2006. A successor agreement will be 
discussed during the next round of contract negotiations. 
..%& 4/&- 
~ T A  President 
president Board of Education 
Date 
ARTICLE 29 
DURATION OF AGREEMENT 
This agreement shall be effective as of July 1, 2006, and shall continue in effect 
through June 30, 20 10, subject to an annual reopening a s  follows: 
In the event that either party wishes to amend this agreement, notice may be 
given by November 1 of each year during the life of this agreement. Negotiations 
concerning such proposed amendments shall proceed in accordance with the 
provision of Article I1 of this agreement. Amendments resulting from such 
negotiations shall take effect beginning the following July 1 or at such other 
time as may be mutually agreeable. 
ASSOCIATION BOARD OF EDUCATION 
by: 
Phil Zorda, President 
Roxbury Teachers Association Board of Education 
t' 
Dr. Craig C&r, Superintendent 
Roxbury Teachers Association Roxbury Central School District 
CK/nal cwa 1141 
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